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This document is an outline of the coverage proposed by the carrier(s), based on information provided by your company. It 
does not include all of the terms, coverage, exclusions, limitations, and conditions of the actual contract language. The 
policies and contracts themselves must be read for those details. Policy forms for your reference will be made available 
upon request.  

The intent of this document is to provide you with general information regarding the status of, and/or potential 
concerns related to, your current employee benefits environment. It does not necessarily fully address all of 
your specific issues. It should not be construed as, nor is it intended to provide, legal advice. Questions 
regarding specific issues should be addressed by your general counsel or an attorney who specializes in this. 
practice area. 
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OneWorld is proud to offer a comprehensive benefits package to eligible employees who work at 
least 30 hours per week  (.75 FTE). The complete benefits package is briefly summarized in this booklet. You 
will receive plan booklets, which give you more detailed information about each of these programs.  

You share the costs of some benefits (medical), and OneWorld provides other benefits at no cost to you (life, 
AD&D, short-term disability). In addition, there are voluntary benefits with reasonable group rates that you 
can purchase through convenient payroll deductions.  

Benefits Offered  
 Medical 

 Dental 

 Vision 

 Life Insurance and AD&D 

 Short-term Disability 

 Flexible Spending Accounts (FSA)  

 Voluntary Life and AD&D 

 Voluntary Supplemental Insurance 

 Retirement Plan—401(k) 
 

Eligibility 
You and your dependents are eligible for OneWorld benefits on the 
first of the month following your date of hire.  

Eligible dependents are your domestic partner, spouse, children under 
age 26, or disabled dependents of any age.  

OneWorld’s insurance plans allow for coverage of both same and opposite sex 
couples in a certified  domestic partner (greater than 24 months in length) 
or legal marriage relationship. Coverage is available to biological children of 
the partner/spouse even if the partner/spouse is not enrolled in coverage, as long 
as the children reside with the employee at least 50% of the time or the partner/
spouse is legally obligated to provide insurance coverage for the children. Domestic 
Partner coverage can only be initiated within 30 days of initial hire or during open 
enrollment. A Certification of Domestic Partnership document is available in HR and 
must be completed with enrollment paperwork to process coverage. Due to IRS Tax Code 
Section 152(a), the portion of an insurance premium allotted to cover a domestic partner and/
or his/her children is not eligible for pre-tax withholding.  

If you are enrolling a spouse in an insurance plan for the first time, you must provide a valid copy of your 
marriage certificate.  

Elections made now will remain until the next open enrollment unless you or your family members experience 
a qualifying event (birth, death, marriage, divorce, coverage under a spouse's plan, loss of a job). If you 
experience a qualifying event, you must contact HR within 30 days.  

BENEFITS OVERVIEW 
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WHICH BENEFITS AM I ELIGIBLE FOR? 

Employee eligibility for benefits is determined by your role and/or the number of hours worked per week. 
The below matrix outlines eligibility for benefits based on this criteria. For employees who sign employment 
contracts upon hire (such as providers), the contract terms always supersede OneWorld’s benefit policies.  

 

                                                             
BENEFIT OFFERING 

                     
CARRIER 

All  

  

All  ≥ .75 
FTE 

All  
≥ .5 
FTE 

Providers  

≥ .5 FTE 

Executives & 
Directors 

≥ .5 FTE 

Exempt-
Classified 
Leaders  
≥ .5 FTE 

Group Health Insurance* Aetna  X     

Teladoc  (available with the health insurance) Aetna  X     

Voluntary Dental Insurance* Aetna  X     

Voluntary Vision Insurance* Eye Med  X     

Life Insurance * Cigna  X  X X X 

Short-Term Disability Cigna  X  X X X 

Long-Term Disability Cigna    X X X 

Voluntary Supplemental Insurance* Colonial   X     

Medical Reimbursement Flex Acct Gallagher  X     

Dependent Care Reimbursement Acct Gallagher  X     

Healthcare Savings Account (HSA) PayFlex  If you 
partici-
pate in 

the 
QHDHP 

    

Retirement Plan—401(k)                                Mass Mutual X X X X X X 

Paid Time Off (Vacation & Sick) N/A  X X X X X 

Holiday Time Off N/A  X X X X X 

Military, Bereavement, Civic Leave N/A X X X X X X 

Extended Leave of Absence N/A See Employee Handbook for Eligibility Requirements 

Continuing Education Support                      N/A  >.5 FTEs: See Supervisor or Contract for Details 

Pre-approved Tuition Reimbursement N/A  X  X X X 

Professional Development Offerings N/A X X X X X X 

Employee Assistance Program  Best Care X X X X X  

Imagination Station Childcare  
(subject to capacity) 

N/A X X X X X X 

LSX Workout Facility N/A X X X X X X 

Clinician or Clinical Role Benefits N/A See Page 14 for Details 

*Additional amount available for purchase. Dependent Coverage Available w/Enrolled Employee. See Benefit Details. 
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EMPLOYEE CONTRIBUTIONS 
You pay your portion of the benefit premium via payroll deduction. These deductions are taken from 24 out 
of the 26 annual pay periods. 401(k) and Flex and HSA deductions are taken from all 26 annual pay 
periods. Where eligible, insurance benefits are withheld from paychecks pre-tax. Pre-tax premium 
payment reduces taxable income and increases take home pay.   
 

MEDICAL PLAN OPTIONS—QUALIFIED HIGH DEDUCTIBLE HEALTH 
PLAN WITH HSA  AND PPO 
OneWorld offers a Qualified High Deductible Health Plan (QHDHP) in addition to the PPO Plan. 
Enrollment in the QHDHP allows you to open an HSA — a tax-free savings account available to pay for 
qualified medical expenses. 

What are the advantages of an HSA? 

 Tax savings – there is no income tax on contributions, earnings or withdrawals for qualifying medical 
expenses.  

 Ownership – it is your money even if you leave employment; you may carry it over for future years. 
 Flexibility – you may change your contributions at any time; you may even contribute after you incur 

the expense if your account was open at the time the expense was incurred.  
 

2021 HSA contribu on limits (includes any employer contribu on): 

Single  $3,600 

Family $7,200 
 

HEALTH INSURANCE PROVIDER NETWORK OPTIONS 

OneWorld strives to provide all eligible employees with comprehensive, affordable benefit choices. In 
alignment with this goal, we offer a robust health plan design with two provider network options: 

 Option 1: OW/CHI Network  (OneWorld, Alegent, Creighton, Children’s) 

   Option 2: Full Network (UNMC/Nebraska Med + Boystown + Methodist + Option 1) 

*The broader the provider network, the higher the premium cost.  

**Once a network election is made, it cannot be changed until the next benefit enrollment cycle.**   

Important Notes about Network Options 

The Catholic Health Initiatives (CHI) Network does not perform elective sterilizations (such as tubal 
ligations & vasectomies). Individual CHI providers determine whether or not to provide birth control 
services.  

If you are in a life-threatening situation and are taken to an out-of-network provider (in Nebraska or while 
traveling), in network rates will apply.  

Teladoc Services—telephone service available 24/7 
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MEDICAL BENEFITS  
Administered by Aetna 

Comprehensive and preventive healthcare coverage is important in protecting 
you and your family from the financial risks of unexpected illness and injury. A 
little prevention usually goes a long way—especially in healthcare. Routine exams 
and regular preventive care provide an inexpensive review of your health. Small 
problems can potentially develop into large expenses. By identifying the problems early, often they can be treated at little 
cost.  

Comprehensive healthcare also provides peace of mind. In case of an illness or injury, you and your family are covered 
with an excellent medical plan through OneWorld.  

OneWorld offers you a choice of two PPO medical plans and two Qualified High Deductible Health (QHDHP) medical 
plans. With both plans, you select where you receive your medical services. If you use in-network providers, your 
costs will be less.  

  PPO Plan (Full Network or CHI Network) QHDHP Plan (Full Network or CHI 
Network) 

In-Network Out-of-Network In-Network Out-of-Network 

Annual Deductible $2,000 single / $4,000 
family 

$5,500 single / $11,000 
family 

$2,800 single / $5,600 
family 

$5,500 single / $11,000 
family 

Annual Out-of-Pocket 
Maximum 

(includes deductible) 

  

$5,500 single / $11,000 
family 

  

$11,000 single / $22,000 
family 

  

$5,500 single / $11,000 
family 

  

$11,000 single / $22,000 
family 

Coinsurance 20% 50% 20% 50% 

DOCTOR’S OFFICE 

Primary Care Office Visit $30 copay Deductible, 50% Deductible, 20% Deductible, 50% 

Specialist Office Visit 

(including Urgent Care) 

  

$60 copay 

  

Deductible, 50% 

  

Deductible, 20% 

  

Deductible, 50% 

Preventive Care 

(routine exams, immunizations, well 
baby care and mammograms) 

  

100% 

  

Deductible, 50% 

  

100% 

  

Deductible, 50% 

PRESCRIPTION DRUGS 

Retail—Generic Drug 
(30-day supply) 

$10 copay  $10 copay + 50% Deductible, then $10 copay Deductible, then $10 
copay + 20% 

Retail—Formulary Drug 
(30-day supply) 

$40 copay $40 copay + 50% Deductible, then $30 copay Deductible, then $30 
copay + 20% 

Retail—Nonformulary Drug 
(30-day supply) 

$65 copay $65 copay + 50% Deductible, then $60 copay Deductible, then $60 
copay + 20% 

Mail Order—Generic Drug 
(90-day supply) 

$20 copay   Deductible, then $20 
copay 

Mail Order—Formulary Drug 
(90-day supply) 

$80 copay Deductible, then $60 copay 

Mail Order—Nonformulary 
Drug (90-day supply) 

$130 copay Deductible, then $120 
copay 

HOSPITAL SERVICES  

Emergency Room $150 copay, then 20% coinsurance Deductible, 20% 

Not covered 

Not covered 

Not covered 

Not covered 

Not covered 

Not covered 

Inpatient, Outpatient Services Deductible, 20% Deductible, 20% Deductible, 50% Deductible, 50% 
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DENTAL BENEFITS 
Administered by Aetna  

Good oral care enhances overall physical health, appearance and mental well-being. Problems with the teeth 
and gums are common and easily treated health problems. Keep your teeth healthy and your smile bright 
with the OneWorld dental benefit plan. You are responsible for 100% of the premium cost. Check with your 
dental provider prior to service to verify participation in the Aetna dental network. Dental cards are only 
available if you request them. 

Services In-Network Out-of-Network  

Annual Deductible $25 per person; $75 per family limit  

Annual Benefit Maximum 

Preventive Dental Services (cleanings, exams, x-rays) 100%; no deductible 80% 

Basic Dental Services* (fillings, sealants, emergency, etc.) 80% 50% 

Major Dental Services* (oral surgery, endodontics, periodontics, extractions, crowns, inlays, onlays, 
bridges, dentures, repairs, etc.) 

50% 50% 

Orthodontia Services* (covered to age 19) - $1,000 lifetime maximum 50% 50% 
 

$1,000  

*Pretreatment review is recommended for services greater than $350. 

 

Regular eye examinations can not only determine your need for corrective 
eyewear but also may detect general health problems in their earliest stag-
es. Protection for the eyes should be a major concern to everyone. You are 
responsible for 100% of the premium cost.  

VOLUNTARY VISION INSURANCE  
Administered by EyeMed 

  In-Network Out-of-Network 

EyeExam  — 
once every 12 months 

$10 copay; 
covered in full up to $30 allowance 

Lenses — once every 12 months 

Single Vision Lenses $25 copay; covered in full up to $25 allowance 

Lined Bifocal Lenses $25 copay; covered in full up to $00 allowance 

Lined Trifocal Lenses $25 copay; covered in full up to $60 allowance 

Lenticular Lenses $00 copay;  covered in full up to $00 allowance 

Frames — 
once every 24 months $120 retail allowance up to $60 allowance 

Contact Lenses — 
once every 12 months if you elect con-
tacts instead of lenses/frames 

$120 retail allowance Up to $96 allowance 

Additional Services 20% discount  
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Benefit Plan 

MEDICAL/RX PPO PLAN Full Network CHI Network 

Employee $58.90 $16.20 

Employee + Spouse $213.51 $125.96 

Employee + Child(ren) $169.33 $96.10 

Family $338.66 $214.82 

MEDICAL/RX QHDHP PLAN 

Employee $30.03 $5.12 

Employee + Spouse $91.02 $61.24 

Employee + Child(ren) $64.78 $45.21 

Family $165.39 $106.68 

DENTAL RATES 

Employee $13.05 

Employee + 1 $29.55  

Family $46.45  

VISION RATES 

Employee $2.94  

Employee + Spouse $5.59  

Employee + Child(ren) $5.88  

Family $8.64  

Biweekly Rates 

Full Network CHI Network 

EMPLOYEE CONTRIBUTIONS  
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LIFE AND ACCIDENTAL DEATH & 
DISMEMBERMENT INSURANCE  
Insured by Cigna  

Life Insurance  
Life insurance provides financial security for the people who depend on you. Your beneficiaries will receive a lump sum 
payment if you die while employed by OneWorld. The company provides basic life insurance of 1 times your pay to a 
maximum of $250,000 at no cost to you. Benefits reduce at age 70. This benefit ends when employment ends. 
Additional voluntary life insurance is available for purchase at your expense for yourself and your dependents, 
if desired. Guaranteed issue amounts are $100,000 for employees and $30,000 for spouses. If you do not enroll in 
voluntary life insurance when first eligible you will need to complete evidence of insurability and be approved by Cigna 
before benefits begin.  

Accidental Death and Dismemberment (AD&D) Insurance  
Accidental Death and Dismemberment (AD&D) insurance provides payment to you or your beneficiaries if you lose a 
limb or die in an accident. OneWorld provides AD&D coverage of 1 times your pay to a maximum of $250,000 at no 
cost to you. This coverage is in addition to your company-paid life insurance described above. Additional voluntary 
AD&D insurance is available for purchase if you enroll in voluntary life insurance. 

 DISABILITY INSURANCE                            
Insured by Cigna  

Short-Term Disability Insurance 
If you work more than 30 hours per week or if you are a provider or exempt leader 

working 20 hours per week or more, OneWorld provides short-term disability (STD) 
coverage at no cost to you. The length of benefit is dependent upon and 

determined by the disability event experienced.  

Employees receive 66.67% of their gross pre-disability earnings (minus 
taxes) up to $2,000 per week for the length of time determined by the 

event (the maximum time for any event is 13 weeks).    

All employees are subject to a seven calendar day waiting period for the 
STD benefit to start if the disability event is planned or if it is as a result of an 

illness. However, there is no elimination period if the disability event is the result 
of an accident. If you have unused PTO, it must be utilized during the waiting 

period. If there is no PTO available, then the waiting period is unpaid. You will not 
receive payment from OneWorld while you are receiving STD benefits; however, 

during this time, the employee is still responsible for deductions that typically occur 
through payroll. Paid Time Off (PTO) is not accrued while you are receiving STD 

benefits. The STD benefit ends when employment ends.  
 

Long-Term Disability Insurance 
OneWorld provides eligible employees with long-term disability (LTD) coverage at no net cost. 

Premiums are deducted from an employee’s salary, which is grossed-up to cover premium cost and decrease taxation 
upon use. Employees receive 66.67% of their gross pre-disability earnings up to $10,000 per month after a 90 day 
waiting  period.  Payment may be reduced by other deductible sources of income. Some disabilities may not be 
covered or may have limited coverage under this plan. There is a pre-existing limitation in this policy that applies only if 
the LTD event occurs within the first year of employment. The LTD benefit ends when employment ends.  

Contact HR to Inquire About 
Initiating Disability Benefits 

When Needed 
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VOLUNTARY SUPPLEMENTAL INSURANCE 
Insured by Colonial Life 

OneWorld provides eligible employees with the option of supplementing insurance with additional benefits to best suit your needs. 
Premiums for these options are paid entirely by you.  A meeting with a Colonial Life representative is needed to determine costs. 

These supplemental benefits provide employees with the ability to: 

 Off-set the out of pocket expenses from the Medical Plan 

 Protect income and assets in the event of an injury, illness or disability 

 Have portable insurance should a job change or retirement occur  
 

FLEXIBLE SPENDING ACCOUNTS 
Administered by Gallagher 

Medical Reimbursement Flex Account 
OPTION 1: Full Medical Reimbursement flex account: Employees who work 
more than 30 hours per week may elect to contribute to this account which is 
used to pay for healthcare expenses not covered by insurance. Funds are 
withheld pre-tax through 26 regular payroll deductions. During the year, the 
employee can be reimbursed directly from the account for qualified healthcare 
services provided. Employees are eligible for coverage effective the first of the month following hire date. Medical reimbursement is 
federally capped at $2,750 per year. A maximum balance of $500 withheld and unused can be carried over to the following 
calendar year. 

OR 

OPTION 2: A Limited Medical Reimbursement flex account is available for employees who enroll in the Qualified High 
Deductible Health Plan. This account can only be used for non-medical healthcare expenses (e.g., dental, vision, orthodontia) not 
covered by insurance. 

Dependent Care Reimbursement Flex Account 
Employees who work more than 30 hours per week may elect to contribute to this account which is used to pay for dependent care. 
Funds are withheld pre-tax through 26 regular payroll deductions. 

To qualify, dependents must be: 

 A child under the age of 13, or 

 A child, spouse or other dependent that is physically or mentally incapable of self-care and spends at least 8 hours a day in the 
household. 

 
Employees are eligible for coverage effective the first of the month following hire date. Dependent care reimbursement is federally 
capped at $5,000 per year, per household. Married spouses can each elect this benefit, but their total combined elections 
cannot exceed $5,000.  

RETIREMENT PLAN—401(K) 
OneWorld participates in a 401(k) plan for retirement with either a pre-tax option or a post-tax Roth 401(k) option. OneWorld will 
match up to 100% of the first 3% the employee invests and match 50% of the next 3% the employee invests, at each pay 
period.  Annual limit is $19,500 with a $6,500 “catchup for those over age 55.  

Employees are 100% vested at the time of participation. Contact HR to arrange a meeting with an investment representative 
to discuss financial planning options. If you take no action on this plan, automatic enrollment occurs and 3% of your income will be 
redirected toward a specified retirement account. All employees are eligible on the first of the month following 90 days of 
consecutive employment. Open enrollment periods for 401(k) occur quarterly in December, March, June and September. 
Consultations with a licensed financial practitioner are offered to all employees who wish to partake in the benefit. 
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PAID TIME OFF (PTO)  
Full-time and part-time employees (working 20 hours per week or more) are eligible for PTO benefits based on years of 
service and employment status as outlined below. Part-time employees accrue PTO at a pro-rated percentage. PTO is 
intended to be used for personal and vacation time. The examples below are based on a full time 1.0 FTE: 
 

Length of Employment  Earned PTO (Hourly EE)   Earned PTO (Salaried EE) 
 0-24 months   3.08 hours per pay period  4.62 hours per pay period 
 25-60 months   4.62 hours per pay period  6.16 hours per pay period  
 61-120 months   6.16 hours per pay period  7.69 hours per pay period 
 121+ months   7.69 hours per pay period  9.23 hours per pay period 
 

Providers should refer to their employment contracts for PTO benefit accrual rates and amounts. 
 

In addition to regular PTO accrual, as a token of appreciation for service, OneWorld gives employees an additional allotment 
of PTO hours on their employment anniversary based on the following tenure schedule: 
 1-5 Years of Service  4 Additional PTO hours 
 6-10 Years of Service  8 Additional PTO hours 
 11+ Years of Service  16 Additional PTO hours 
 
 
 

PAID HOLIDAY TIME 
OneWorld provides 80 hours (10 Days) of paid holiday time per year for each employee who works 40 hours per week (1.0 
FTE). Holiday time is pro-rated for those who work less than 40 but more than 20 hours per week. Employees who work less 
than 20 hours per week are not eligible for holiday pay.  
 

The Senior Leadership Team determines the holiday schedule each year.  
 
 
 

PAID SICK LEAVE 
OneWorld provides paid sick time to employees who are a 0.5 FTE or above.  Sick leave is prorated by FTE and hire date (for 
new employees).  It does not carry over from year to year.  For example: a 1.0 FTE employee will receive 24 hours of sick 
leave each January; a 0.5 FTE employee would receive 12 hours. 
 
 
 

SHORT-TERM PAID LEAVE 

The following types of leave are separate from and are not subject to the utilization of PTO. See the Employee Handbook for 
additional details on these leave types. 
 

Military 
Qualifying employees may take military leave at full regular pay (minus military pay received) not to exceed 10 days. These 
days must be approved and occur during regularly scheduled work days for the employee. 
 

Bereavement 
Bereavement leave may be taken by an employee who has a death in his/her family. A maximum of five days at regular pay is 
available in the event of a death in the immediate family. These relationships include: miscarriage, spouse, children, 
father/father-in-law, mother/mother-in-law, grandparents and grandchildren.  One to three days paid leave is granted at the 
discretion of the employee’s supervisor in the event of an extended family member death.  
 

Civic Duty (Court & Election) 
Time off is given to employees when they are summoned for jury duty or election day duty.  A copy of the notice must be 
given to Human Resources. 
 

Civic Duty Leave is available for those who are called to serve either as an election worker, juror or are subpoenaed to 
represent OneWorld.  
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EXTENDED LEAVE OF ABSENCE 
Beyond the short-term leave situations outlined, OneWorld recognizes three other leave types: 

A.  Personal Leave of Absence (Non-Medical Reason or Non FMLA Eligible Medical Leave)  
B.  Family Military Leave (under FMLA/NFMLA)  
C.  Family Medical Leave of Absence (FMLA)  

FMLA utilization and PTO utilization during leave is tracked via the employee’s time card in Ceridian/Dayforce.  

●  Employees must use all available PTO or Sick leave while on FMLA or any approved leave  
●  If Short Term Disability (STD) is used during leave:  
             PTO must be used for the waiting period dates (if PTO is available)  
             PTO CANNOT be used while the employee is receiving STD payment (post waiting period)  

See the Employee Handbook for full details on these leave types. 

 

PROFESSIONAL DEVELOPMENT OPPORTUNITIES 
OneWorld is committed to the long-term development of our staff. There are tracks of development available for those 
desiring to grow either into or within a leadership role. See the Employee Handbook for details of each of the following 
offerings: 

1 Emerging Leaders / Young Professionals: The employee-lead emerging leaders young professionals group is 
currently evolving at OneWorld.  

2 Leadership Academy (LA): The LA purpose is to enhance personal and leadership development in 
alignment with the vision and future growth of OneWorld.  

3 Leadership Development (LD): OneWorld’s LD vision is to provide the right mix of development to fully meet 
individual needs and equip leaders effectively in their role. OneWorld provides regular and continuous development 
offerings to provide leaders with core management skills, as well as to reinforce or develop position-specific skills.  

4 General Training Workshops: Each manager has an allocated budget for training on an annual basis.  
Employees can bring opportunities to their supervisor/manager’s attention for approval which provide job-related 
development opportunities.   

PRE-APPROVED TUITION REIMBURSEMENT SUPPORT 
After completing 90 days of continuous employment, OneWorld employees working ≥ 30 hours per week and all 
Executives, Directors & Providers Working ≥ 20 hours per week may be eligible for up to $1,000 per semester of tuition 
expenses, for 2 or 3 courses per semester for OneWorld approved, career-relevant classes. Leadership Academy 
active and recent graduates are eligible for $1,500 per semester for four (4) semesters. Lab and building use fees are 
not reimbursable. Books may be covered, if they are directly relevant to a position.  

Approval from the Supervisor and Department Leader must be received prior to enrollment. You must submit proof of 
enrollment, cost of tuition, and a grade of “C” or better for Undergraduate classes, or a grade of “B” or better for 
Graduate classes. Initial approval of a course of study does not obligate OneWorld to future/continued approval.  

Approval is only valid for the course and semester given. Each course and semester must be approved individually.  

All employees who receive tuition reimbursement support must remain employed at OneWorld for at least one 
year post receipt of reimbursement.  
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ADDITIONAL BENEFITS 
Employee Assistance Program (EAP) 
Employees may access these services confidentially to seek assistance with family conflicts, relationship challenges, 
grief, stress, or other family/life concerns. EAP provides a third-party perspective, tools and coping skill support.  

Livestock Exchange Campus Workout Facility 
Employees may access the free workout facility in the North building, between the hours of 5 a.m.—10 p.m. 

Parking 
Parking is available for employees at all OneWorld locations. The LSX campus does require a nominal fee for parking at 
the Main clinic parking lot. 

Imagination Station—Livestock Exchange Campus Employee-Only Childcare  
Childcare provided by Imagination Station is available to the children of OneWorld only who are up to 5 years of age. 
Title XX is accepted for qualified  applicants. OneWorld does not operate the childcare center. Employees who elect this 
service must agree to the terms and conditions determined by Imagination Station. 

Paid Bi-Weekly/Direct Deposit 
OneWorld pays employees bi-weekly, every other Wednesday.  Refer to pay schedules for dates.  Direct deposit is 
encouraged and is easily submitted through the payroll system.  

 
ADDITIONAL BENEFITS FOR THOSE IN PERTINENT CLINICAL ROLES 
Clinical Uniform Allowance 
Employees who are required to wear scrubs in their clinical role may receive a one-time monetary allowance of $75 
after 60 days of service. Providers have an annual lab coat allowance of $100.  

Licensure & Credentialing Support for Contracted Clinicians 
For clinical employees governed by an employment contract, OneWorld covers the 
costs associated with licensure and credentialing per the terms of the signed 
agreement.  

Federal Tort Claims Act (FTCA) Malpractice Coverage 
As a federally qualified health center (FQHC), OneWorld receives malpractice insurance coverage through the Federal 
Tort Claims Act (FTCA) for medical, dental and related services within the approved scope. The coverage is provided to 
all pertinent OneWorld providers at no cost to the employee. 

Federal and State  Loan Repayment Program Participation 
All OneWorld locations are approved National Health Service Corps (NHSC) sites. We will support all eligible 
employees as needed in the NHSC application process. We will support eligible employee participation in the State of 
Nebraska Loan Repayment Program on a case-by-case, pre-approved basis.  Participation in the Nebraska State 
Program, if supported, may include further evaluation of your compensation. 

Continuing Education Support 
Staff required to have CEU, CDE or CME hours to meet continuing licensure or certification may be eligible for financial 
support. Providers should reference their employment contract. All other employees with job-related CEU requirements 
should check with their supervisor and receive Director-level approval for OneWorld to cover CEU-related costs.  
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CONTACT INFORMATION  

If you have specific questions about a benefit plan, please contact the human resources department.  

Benefit Administrator Phone Website/Email 

Medical Aetna 888.416.2277 medical 
866.893.0927 pharmacy 

www.aetna.com 

Dental Aetna 877.238.6200 www.aetna.com 

Voluntary Vision EyeMed 866.723.0513 www.eyemedvisioncare.com 

EAP Best Care 402.354.8000 or 
800.801.4182 

www.bestcareeap.org 

Life, STD, LTD Cigna 800.36.CIGNA 
(800.362.4462) 

www.cigna.com 

Human Resources   HumanResources@oneworldomaha.org 
 

Flexible Spending Accounts 
(FSA) 

Gallagher 855.977.9788 GBSAdm.benefithub.com 

Health Savings Account (HSA) Aetna-PayFlex 844.PAYFLEX 
(844.729.3539) 

www.payflex.com 

401(k) MassMutual  www.retiresmart.com 
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